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Abstract 

The major issues of concern to those who have a stake in teacher education are discussed in 
terms of the quandaries their products will likely face in the course of their career. The 
challenges to teacher education identified include dealing with grading, parents’ involvement 
in classroom, and mastery of subject matter versus techniques of teaching, discipline in class 
room among others. These issues are endemic to teacher education and may account for both 
the dissatisfaction with teacher education and the low level of impact attributed to it. 
Strategies suggested for dealing with these dilemmas were suggested.  In the final analysis, it 
was recommended among other things that understanding failure as an opportunity to improve 
teaching techniques and not as failure or mistake is a good way of dealing with the challenges 
of teaching. 
 

 
 

According to the preamble to the Code of Professional Responsibility for Educators (2010) of 
Connecticut State Department of Education;  

The education profession is vested by the public with a trust and responsibility requiring the 
highest ideals of professionalism. Therefore, the educator accepts both the public trust and the 
responsibilities to practice the profession according to the highest possible degree of ethical conduct 
and standards. Such responsibilities include commitment to the students, the profession, the 
community and the family.  

Following from the above, it is obvious that Teacher Education in Nigeria must be 
repositioned to equip teachers to be in a position to address these tight spots in their profession as 
important role models for children in their community. For instance, while learners are taught subjects 
like Government, Citizenship Education, Economics, Mathematics and History and so on, they are 
also supposed to learn how to approach moral quandaries and how to act responsibly. The burden of 
preparing learners for this onerous task is on teachers. This is why it is imperative that teachers 
understand the ethical problems in teacher education which they may be faced within the course of 
their career. 

According to Wilson and Cooney (2002: 132), over the years, we have come to realize that 
teacher development does not come about through repeated attempts to persuade but through 
opportunities for individual teachers ‘to doubt, reflect and reconstruct’ in un-hurried, 'safe 
'environments. This is why it has become necessary to examine some challenges to teacher education 
in Nigeria in order to suggest strategies for overcoming them. 
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Conceptual Clarifications 
a. Education 
From the etymological point of view, education is said to be derived from different Latin roots 
namely;  
• Educatio meaning a bringing up, a rearing; 
• Educo meaning I train which is related to the homonym educo meaning I lead forth, I take 
out; 
• Educare which means to bring out, or to nourish; 
• Educere which means to lead out, to draw out and; 
• Educatum which means act of training 
 Thus, from the above etymological explanation, different authors have advanced various definitions 
of the concept.  For instance, Azubuike (2012: 5) defines it as “a multidimensional activity that is 
targeted at all round development of man.   It integrates diverse programmes that address diverse 
aspects of human life”.  For Ibezim (2001:1), education means the training of the mind and character 
for effective performance. Going further, he identifies four perspectives of education from his reading 
of Mkpa (1990: 44). According to this categorization, education is seen as a discipline, an enterprise, 
a product and a system. Elliot (1949: 98) aptly sums up the necessity for education in a society when 
he defines education as, “a process by which the community seeks to open its life to all individuals 
within it and enables them to take part in it”. 
b.  Teacher Education 
Teacher education in this context refers to the training, policies and procedures designed to equip 
prospective teachers with the knowledge, attitudes, behaviours and skills they require to perform their 
tasks effectively in the classroom, school and wider community. 
c. Teacher Education in Nigeria 
According to the Teachers’ Registration Council of Nigeria, “the National Policy on Education (2008) 
has the expectation that teaching in Nigeria shall attain the highest standards possible. It asserted that, 
“since no education system can rise above the quality of its teachers, teacher education shall continue 
to be given major emphasis in all educational planning and development”. Furthermore, it added that 
“the minimum qualification for entry into the teaching profession shall be the Nigeria Certificate in 
Education (NCE) listed the following as the goals of teacher education; 
• Produce highly motivated, conscientious and efficient classroom teachers for all levels of our 
educational system; 
• Encourage further the spirit of enquiry and creativity in teachers; 
• Help teachers to fit into the social life of the community and the society at large, and enhance 
their commitment to national goals; 
• Provide teachers with the intellectual and professional background adequate for their 
assignment and make them adaptable to changing situations; and 
• Enhance teachers’ commitment to the teaching profession 
.The Policy further stated that “All teachers in educational institutions shall be professionally trained” 
and that “Teacher education programmes shall be structured to equip teachers for the effective 
performance of their duties.” The following institutions among others were listed as those to give the 
required professional education: 
1. Faculties of Education 
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2. Institutes of Education 
3. Colleges of Education 
4. National Teacher Institutes (NTI) 
5. Schools of Education in the Polytechnics 
6. National Institute for Nigerian Languages (NINLAN); 
7. National Mathematical Centre(NMC) 
In the light of the foregoing, it is obvious as the National Policy on education provided that; 
1. Teaching is a legally recognized profession in Nigeria; in this regard, 
Government has set up the Teachers’ Registration Council to control and regulate the practice of the 
profession; 
2. Those already involved in teaching but not professionally qualified shall be given a period of 
time within which to qualify for registration or leave the profession; 
3. Newly qualified teachers shall serve a period of internship one (1) year for degree holders and 
two (2) for NCE holders; 
4. Teacher education shall continue to take cognizance of changes in methodology and in the 
curriculum. Teachers shall be regularly exposed to innovations in their profession; 
5. In-service training shall be developed as an integral part of continuing teacher education and 
shall also take care of all inadequacies. 
6. Effort towards the improvement of quality education at the primary and secondary levels shall 
include the appointment of academically and professionally qualified persons as teachers and head 
teachers and the regulation of in-service training programme for teacher and head teachers. 
According to National Teacher Education Policy (2009), the Vision of Teacher Education in Nigeria 
is to: 

Produce quality, highly skilled, knowledgeable and creative teachers based on explicit 
performance standards through pre-service and in-service programmes who are able to raise a 
generation of students who can compete globally.   

In the light of the above, the above vision is aimed at achieving the goal of Teacher Education 
in Nigeria which, according to the Policy (Section 7.2), is “to ensure that teachers are trained and 
recruited to teach world class standards and to continue to develop their competencies in their entire 
career”. 
Similarly, the objectives of Teacher Education are as follows: 
a. To create adequate incentives to attract competent people into the teaching profession; 
b. To ensure rigorous admission and graduation requirements and apply them consistently; 
c. To ensure that teacher education institutions are well equipped both in human and material 
resources; 
d. To ensure that teachers have sufficient mastery of content and varied methods of teaching that 
are subject specific, including teachers for Special Needs Learners; 
e. To ensure structured, effective and supportive supervision of teaching practice and induction 
as well as certification and licensing; 
f. To produce sufficiently trained teacher educators capable of imparting and modeling desired 
knowledge, skills and attitudes; 
g. To motivate teachers and provide opportunities for their continuing professional development, 
retention, advancement and improvement in their chosen career; 
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h. To ensure that teachers constantly upgrade their skills in order to remain competent  and 
relevant; 
The Teacher Education Policy established eight (8) principles that shall guide actions and measures to 
be taken in Teacher Education and practice. These principles are: 
• Principle 1:  To attract competent people into the teaching profession there must be 
adequate Incentives; 
• Principle 2: To produce capable teachers, admission and graduation requirements need to 
be reviewed to improve the quality of entrants and graduates; 
• Principle 3: For student teachers to be able to learn well, teacher education institutions 
must be equipped to prepare them adequately; 
• Principle 4: For teachers to be able to teach well at their level, they must have sufficient 
mastery of content and subject-specific methods of teaching; 
• Principle 5: Successful student teaching is a result of structured, effective and supportive 
supervision provided to the student teacher by a variety of educators; 
• Principle 6: For teachers to learn well, teacher educators must be sufficiently trained and 
capable of imparting and modeling desired knowledge, skills and attitudes; 
• Principle 7: If teachers are to stay motivated, they must have opportunities for continuing 
professional development, advancement and improvement in their chosen career; and 
• Principle 8: Like all professionals, teachers must constantly upgrade their knowledge and 
skills if they are to remain relevant in a rapidly changing world. 
In order to ensure attainment of the above stated vision, goal and objectives, Durosaro notes that a 
code of ethics in the teaching profession in Nigeria fashioned after the UNESCO/ILO recommended 
codes of conduct teachers has been outlined for the teacher. In his view, the ethics demand as follow:  
• Teaching should be professionalized and teachers must have undertaken some approved 
courses appropriate for teacher preparation before being employed;  
• Teachers should be disciplined and there should be sanctions and penalties for misbehavior. 
To this end a Teacher Disciplinary Committee and a Teacher Investigating Panel had been provided 
for by TRCN; 
• Teachers should enjoy academic freedom particularly in deciding what to teach, materials to 
use and the appropriate methodology; 
• Teachers assessment should be objectively done and there should be right of appeal against 
such assessment; 
• The relationship among teacher and between teachers and parents should be that of mutual 
cooperation; 
• Teachers should strive to ensure high professionals standards; 
• Teachers should show allegiance to the profession body such as NUT; 
• Teachers should take active part in extra-curricular activities for the benefit of their pupils; 
• Teachers should maintain cordiality with administrative and other staffers in the schools for 
good working relationship; 
• Teachers should participate in social and public life of the community in the interest of 
teachers personal development and for them to be socially relevant; 
• Teachers should also be free to exercise their civic rights and be eligible for public office; 
• Teachers should not show any form of discrimination in their operation in or out of school; 
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• Teachers should not engage in any form of defamation to colleagues; 
• It is unethical for a teacher to engage in touting or using dubious means such as deception or 
misinformation to take away clients and learners from colleagues; 
• Teacher should respect child’s right and dignity without any Prejudice to sex, race colour, 
creed or religion; 
• Teachers should also ensure confidentiality of personal information and other records of the 
learner disclosed to him; 
• The teachers should have a right to fair remuneration but should avoid over-pricing of 
services; 
• It is against the ethics of the teaching profession to sexually harass a learner; 
• Teachers should not be involved in any form of examination malpractices; 
• It is against the ethics of teaching for teacher to engage in cultism, bribery and corruption; 
• It is unethical for a teacher to give corporal punishment unless duly authorized to do so; 
• Teachers are also barred from influencing the learners ideologically; 
• It is ethical for teachers to respect contractual obligations and the rule of law.  
 
Some of the Quandaries of Teacher Education in Nigeria 
Following from the above, some observable quandaries in teacher education in Nigeria relate to 
decisions that the teacher must make on the following; 
i. Subject Matter Mastery; 
A critical look at teacher education in Nigeria indicates that too much time is spent on imparting 
prospective teachers with techniques of teaching rather than the content of teaching. Although there is 
nothing wrong with expecting that a teacher should have knowledge of the subject contents and the 
method of teaching, the big problem is that their training has not prepared them for both knowledge. 
Hence, a teacher whose subject matter is teaching the concept of communication should have mastery 
of both the meaning of the concept of communication and the various means of communication as 
well the technique for imparting such knowledge. The dilemma for the teacher here is which of the 
two should receive more attention, technique or content? 
ii.  Assessment/ Grading of Students;  
According to Shazaf (2011), “when it boils down to it, one of the most insidious problems with our 
education system is its emphasis on grades. Every year, thousands of students are reduced to a letter 
or number that is not really a reliable indicator of caliber or intellect”.  Grading for her are not 
reliable, it kills creativity, and makes our students lazy. 
Clarifying on the dilemma here, she queries whether extra efforts made by students to study should be 
graded and how they should be graded? Also, she wondered whether a teacher should grade a student 
who cheats to earn an A grade and an intelligent student who ends up not scoring high because he was 
sick during the examination? Teachers often struggle with assigning grades because many want to 
reward progress and effort even if actual grades do not reflect success. 
iii.  Parents Involvement in Education of a Child; 
One important decision that must be made by teachers is that of deciding when to involve parents in 
their child's classroom development. This is an ethical decision that many teachers face on a weekly 
or monthly basis. Involving parents in a student's academic progress and classroom behavior issues is 
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often a balancing act. Some parents overreact to criticism and put too much pressure on their child to 
perform or correct classroom problems.  
Others might respond defensively and send a negative message to their child about the teacher or the 
school. Teachers must selectively choose when a parent needs to know or deserves to know about 
issues concerning their child. In some cases, withholding information from a parent can lead to anger, 
frustration and disappointment when small problems turn into larger issues.  
iv. Best Approach /Method for Teaching (thematic versus eclectic approaches) 
Which approach to teaching should be promoted in teacher training institutions, thematic or eclectic 
approaches? This is also another source of stress for a teacher in terms of decisions to be made in 
class. 
v. Boundaries of Student-Teacher Relationship/Communication 
Another dilemma for the teacher education in Nigeria is that of delineating appropriate boundaries for 
student/teacher relationship and communication. The questions include; how should a teacher relate 
with a student to help his/her education? Should a teacher have informal communication with a 
student or the student’s family?  
vi. Classroom Discipline 
Classroom discipline often poses ethical concerns for teachers. This is because not all students 
respond positively to discipline and correction. Teachers strive to incorporate fair and consistent 
discipline into their classrooms, but it can be difficult to treat students with unfavourable behaviour 
patterns the same as those who exhibit positive behaviour.  Teachers must strive to develop caring and 
trusting relationships with children who test the limits as well as those who willingly comply with 
classroom rules. 
vii.  Standards to be Promoted 
Whose ethical standards should be promoted by the teacher? Is it that of his/her culture, nation, 
immediate environment, school or student? This is a big ethical challenge for teacher education. 
Should Muslim teacher support promote ethical standards of a school that runs contrary to his beliefs 
and that of the country? 
 
Suggested Strategies for Resolving the Quandaries of Teacher Education 
a. Initiating learning instead of being the school teacher; 
b. Striving  for dynamic teaching instead of  “restricted”  professionalism; 
c. Teachers must be taught to be self-aware and seek the honest feedback of genuine friends and 
enemies; 
d. Understanding failure as an opportunity to improve teaching techniques and not as failure or 
mistakes; 
e. Learning to truly love others and serve them by teaching them the truth. 
 
Conclusion 

The quandaries of teaching are actually “dilemmas” that have no clear-cut right or wrong 
solution, when teachers view these challenges from this point of view, their frustration and despair 
will be greatly reduced. Teachers are the greatest assets of any education system. They stand in the 
crossing point of the transmission of knowledge, skills and values. They are accepted as the moral 
fiber of a nation’s education system. Little wonder that the Nigerian policy on education insisted that 
no nation can rise above the quality of its teachers.  
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Teacher quality is therefore, crucial and has been globally accepted to be significantly 
associated with the quality of education in general and students’ learning outcomes in particular. It is 
therefore hoped that the relevant authorities in teacher education in Nigeria will take cognizance of 
the few stand points in teacher education enumerated here as well the strategies for overcoming them. 
This is the only way to ensure that teacher education in Nigeria is properly positioned to facilitate the 
production of quality, highly skilled, knowledgeable and creative teachers based on explicit 
performance standards through pre-service and in-service programmes that are able to raise a 
generation of students who can compete globally. 
 
Recommendations 
From the foregoing, the following recommendations are hereby made: 
1. Teacher education should intensify its emphasis on courses ethical philosophy subjects and at 
the same time a code of ethics for teaching profession,  this  represents a sustainable way to support 
professional practice and enhance teacher quality; 
2.  Teachers should be prepared and equipped with techniques to explore and teach complex 
ethical issues in the classroom, this will help the teacher to create a conducive environment within the 
institution which is needed for best learning; 
3. Teacher education must inculcate in future teachers the habit of showing unconditional 
acceptance to all students as key to learning how to discipline students; 
4. Peer assessment and self assessment must be encouraged by teachers. Students grading and 
assessing each other goes far beyond lightening the load for the teacher: It allows students to learn 
from each other and practice being fair and impartial; 
5. Government must take measure to provide appropriate classroom environments that can 
enhance students' positive dispositions; 
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